With the deepening and rapid development of China's economy, returnees increasingly participate in the operation of enterprises. Based on the literature review of returnees, it is found that returnees have abundant tacit knowledge and special dual social network, which play an active role in innovation, entrepreneurship, internationalization and corporate governance. In addition, capability of management is affected by the institutional environment, so that the improvement of institutional environment can promote returnees to play their own advantages. On the basis of the literature review, two possible future research directions are proposed: a thorough study of returnees from the perspective of institutional-based view and ownership.
Introduction
Further study abroad has become more and more popular and widespread nowadays in China. With the rapid development of China, more and more students choose to return hometown. Whether the overseas study or work experience of returnees will benefit their personal development and even the development of the companies is also a hot topic of current research. This paper retrieves relevant literatures from 50 Chinese and foreign top journals, then traces back and sorts out the literatures, and summarizes the research processes, directions and future research directions of returnees.
According to Annual Report on the Development of Chinese Students Studying Abroad (2012) [1] , after the reform and opening-up in 1978, studying abroad with government funds gradually became a system, and by the end of the 1980s nees and explore the impact of returnees on enterprises.
Apart from the popularity of returnees, there are also some special characteristics of returnees which are worth studying. Returnees are influenced by the cultural values of at least two countries or regions. Their work or learning experiences span different countries so that they possess transnational social networks. The differences between these and local talents are the basis for the study of returnees.
A increasing number of individuals pay attention to studying or working overseas. What are the excellent characteristics of returnees? Returnees enter the vast number of enterprises after returning home, so, will returnees really bring benefits to business operations due to these characteristics? Generally speaking, scholars believe that returnees will promote the internationalization of enterprises because of special experiences of returnees. But can returnees have broader advantages? The existing studies are more or less related to these aspects, but are very fragmented, without systematic integration. In the existing research, how the differences between returnees and local talents will affect the enterprises is one of the hotspots of the current research, and also has very important practical significance. At present, the phenomenon of returnees mostly exists in eastern developing countries and regions, so that western scholars are not enough concerned about it. Existing international researches on returnees have covered many directions: 1) export performance, 2) entrepreneurship, 3) innovation, 4) technology transfer, 5) social networks, 6) institutional environment. There is little research on dual social networks and institutional environment at present. And studies based on the institutional environment cannot clearly describe the impact on returnees; however, this issue is significant in practice.
Existing researches on returnees are neither enough nor deep enough, the directions of researches, conclusions are also greatly different. There is no systematic literature which can summarize existing results and expound the deeper internal mechanism of returnees. Based on the literature review of returnees, this paper summarizes what advantages the returnees have and what impact they have on enterprises, explores how the institutional environment affects the returnees to exert their own initiative, thus making up for the corresponding theoretical gaps. In China the system will have an important impact on the various business activities, but the existing literature does not pay much attention to the institutional factors. American Journal of Industrial and Business Management This paper proposes future research directions based on the perspective of institutional-based view, which can bring the relative research to a deeper level.
Background

Methodology
Before describing the issue of returnees, it is necessary to select suitable periodicals first. Chinese periodicals are selected from 30 important management periodicals recognized by the Management Department of National Natural Science Foundation of China in 2006. As to English journals, Gomez-Mejia and Balk in (1992) [2] found that publishing papers in important journals was an important factor affecting the salary of university faculty members. The authors used a TOP21 list of management journals to study. Steve Werner (2002) [3] used the list of TOP20-based management journals to review international management research, excluding Harvard Business Review. This paper follows the list of TOP20 management journals used by Steve Werner (2002) [3] . The research time range is to select the literature published from 2008 to 2017. The key words are "returnees", "returned entrepreneurs", "comeback", "overseas", in Chinese or English. The paper is searched through CNKI and EBSCOand29 literature samples are obtained. Both English and Chinese journals are shown in Table 1 .
Definition
The phenomenon of returnees has been studied for a long time, and the causes are complex. Now it is impossible to trace back to the first literature to define "returnee". Many scholars have made their own definitions of returnees. Jielin Dong (2013) [4] proceeds from the essence of returnees which individuals from the country of origin to the country of residence as "overseas" and then return to the country of origin as "returnees". Xiaohui Liu et al. (2014) [5] ; Siping Luo (2012) [6] also defined returnees from a geographical perspective, but highlighted the behavioral characteristics during transnational periods: those who returned home after several years of study and work abroad. Later, some scholars defined returnees with their advantages. For example, Dan Wang (2015) [7] summed up the definition of returnees as: returnees are transnational intermediaries that link foreign resources with the institutions of the motherland and bring innovative practices to the institutions of the motherland. Lin Cui et al. From the definition of scholars, we can see that the definition of returnees or expatriates at the beginning is simply based on the basic level of the existence of transnational migration of these groups. With the deepening academic research on returnees, the definition of returnees is more and more abundant, and em-H. Zhang American Journal of Industrial and Business Management phasizes some advantages of returnees. Based on this, the definition of returnees in this paper is: individuals working or studying abroad for more than one year, and eventually returning home with relevant experience and knowledge, social network, are capability of disseminating tacit knowledge. 
Advantages of Returnees
According to the existing researches, returnees have two greatest advantages over native talents: dual social networks and inexplicit knowledge in related fields.
Dual Social Network
Wei Shan, Junguang Gao and Qingpu Zhang (2012) [9] reviewed social network, which social network refers to the aggregation of social actors and their relationships. Granovetter (1973) [10] initiated the theory of "weak tie" and then in 1985 [11] proposed the "embedded" theory. The study of social networks can be divided into two directions. One is that Freeman (1978) [12] and others focus on the overall network analysis, more concretely; the relationship structure of different roles in a group is studied by social econometrics. On the other hand, Granovetter (1973) [10] After that, scholars, especially Chinese scholars, noticed that the social network of returnees had duality. To further subdivide the social network of returnees is necessary. They thought that returnees had local social network and overseas social network, which constituted a special dual social network. The majority of foreign social networks are weak tie networks. Returnees can acquire heterogeneous non-redundant knowledge, which is difficult to obtain from domestic social networks and can bring innovation performance to enterprises.
Foreign social networks can also timely access to international market knowledge, tap the local market, and enhance corporate performance. In China, Shu- The establishment of bank connection of enterprises can significantly increase the total amount of bank loans. Therefore, the local social networks of TMT teams are more helpful in providing more resources to the organization.
Inexplicit Knowledge in Related Fields
In addition to the particularity of social network and its positive impact on enterprises, overseas talents' experience and knowledge in related fields, especially a large number of inexplicit knowledges, can also bring benefits to enterprises. [27] innovatively introduced knowledge as an independent factor into the production function and established an endogenous growth model of knowledge spillover. However, the next researches are limited to business administration study, which doesn't show the role of knowledge spillover significantly. In order to break through the bottleneck, scholars turn to space research. There are two main research directions. The first one is to explain the mechanism of knowledge space spillover, such as Jaffe et al. (1993) [28] , Adams and Jaffe (1996) [29] , Audretsch and Feldman (1996) [30] discussed the mechanism and influencing of knowledge spillover in promoting agglomeration and innovation from different perspectives of patent citation, innovation output and spatial distribution of innovation activities. The second research direction is to study the role of knowledge spillover in urban and regional economic growth by taking innovation and agglomeration as intermediate variables.
The returnee researches belong to the first research direction. According to the knowledge-based view developed from the resource-based view, Zhengqun
Zhan and Fei Li (2006) [31] hold that the core competence of an enterprise lies in inexplicit knowledge. Because of the different environment and organization- [17] elaborated that returnees' mobility mechanism will bring opportunities for technological innovation. Dan
Wang (2015) [7] shows that both the foreign and domestic cultural embedded- [36] believe that European and American countries have a relatively mature social responsibility system, and returnees will pay attention to corporate social responsibility after returning motherland.
With the deepening of research, scholars have studied the inexplicit know- [41] proved that knowledge transfer was an important channel of knowledge innovation.
From the above studies, it is not difficult to find that returnees can act as transnational intermediaries which can bring a large amount of tacit knowledge that covers every aspect of business activities, so that enterprises can access to technological upgrading, accelerated internationalization process and others. In addition, the effect of returnees is not only better than other means of technology spillover, including FDI, exports, etc., but also cheaper and easier to operate.
Compared with other means, returnees improve the human capital of enterprises; on the one hand, it also brings the role of technology spillover. 
What Can Returnees
Entrepreneurship and Business Model Innovation
Returnees are full of entrepreneurial passion and tendency. Because of excellent core capacity they are far more likely to start businesses. JielinDong (2013) [4] finds through case study that the high-tech returnee entrepreneurship team has high entrepreneurial, technological capabilities and tendency to internationalize with the focus on business opportunities in international market. Returned entrepreneurs rely more on experience and ability to create entrepreneurship opportunities and local entrepreneurs pay more attention to social networks. Qi 
Internationalization
It is obvious that returnees are conducive to internationalization, because they are familiar with foreign markets. the same time the positive role will be enhanced when the enterprise is a state-owned or private enterprise, while the role will be weakened when the enterprise is a local state-owned or foreign enterprise.
The internationalization experience of returnees can naturally contribute to the internationalization of enterprises. The international market is full of more uncertainties. The returnees themselves are better than the native talents in terms of language and understanding of the overseas market so that it is also more beneficial to the internationalization of enterprises.
Corporate Governance
In terms of corporate governance, foreign value and culture value make returned top management team are different from local talents in detail. Wen Wen et al. There are few literatures on returnees from the perspective of corporate governance. The reason is that returnee is minority group in enterprise, so that it is difficult to play a particularly significant role in corporate governance. For example, Wen Wen et al. (2017) [36] chose the new aspect of social responsibility and it was proved that returnees played a positive role in corporate governance due to absorbed the management ideas of western countries. But it is difficult to quantify the differences between Chinese and western management models as well as to conduct empirical research, which makes this study weak.
What Factors Can Influence Returnees to Play Their Own Advantages?
The system is the most important factors that influence the returnees. China's institutional environment affecting the innovation of enterprises is very special.
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In other words, enterprise development is faced with different institutional environment caused by different regions. Chuanlin Shao (2015) [51] believes that a good institutional environment will promote innovation activities and performance of enterprises from both internal and external aspects by various ways such as: reducing the cost of protecting innovation achievements, the allocation of human capital in productive and non-productive behaviors, innovation investment activities through corporate governance. In addition, the forms of Chinese enterprises are different from those of most developed countries due to dense state-owned enterprises. Therefore, it is possible to make a more detailed study of the returnees in different institutional environments from the perspective of institutional based view. Ping Zeng et al., (2016) [52] the high level of institutional development in a region generally means a higher level of marketization and a less government intervention, which will have an impact on enterprises. Yi'an Chen (2016) [38] finds that the size and direction of knowledge spillover effect are based on the Threshold Effect of regional financial development level. That is, on one hand, excessive returnee talents are useless to promote regional technological progress with lower level of financial development.
On the other hand, returnee talents will normally play their roles with relatively higher level of financial development. It is because that lower financial markets cannot provide necessary financial supports for venture financing. Jian Chen et al. (2017) [50] believe that human capital and innovative capital could be better developed under the perfect institutional environment. The existing intellectual property protection system in China cannot meet the requirements of returnees' protection of technology patents.
The policy on returnees will also affect the entrepreneurial enthusiasm of returnees. For example, Ping Li and Jiayun Xu (2011) [53] prove that the better the development of financial markets and the higher the financing efficiency, the more returnees will choose to return home to start their own businesses. Qi institutional environment in all aspects, the government can focus on talent introduction policy, financial market system, intellectual property protection system, market opening policy and so on. On one hand, it is necessary to attract overseas talents return home for development, on the other hand, to promote the knowledge spillover and innovation effect of returnees.
Future Research Directions
After sorting out and summarizing the literature, this paper also summarizes the possible research directions in the future, mainly from the perspective of the institutional environment.
The Influence of Regulation Policy on Returnees
Scott, (2001) [55] ; Hailin, Lan et al. (2010) [56] the system is divided into regulatory system, normative system and cognitive system. Among them, the regulatory system has the greatest impact on returnees. Peng (2003) [57] , as a representative of a group of strategic management scholars, studied the relationship between institutional transformation and strategic choice in emerging economies, and regarded system as the third important variable besides industry, enterprise resources and capabilities. Yajun Wu (2010) [58] another group of strategic scholars advocated the integration of institutional logic in the sociological sense with other strategic theories.
The exploration of regulatory system can be discussed from two aspects: the intensity of regulation system and the policy of foreign investment. Hailin Lan, etc., (2010) [56] in terms of the intensity of the regulation system, the legal rules have two sides. On one hand, strong regulation means low uncertainty, that is increasing barriers to innovation and diversification. On the other hand, low regulation is easy to attract foreign investment and develop new industries, but at the same time, the protection of corporate interests will be reduced. Lower barriers to entry enable returnee start-ups to develop new markets. With the strengthening of regulation, it can effectively protect the legitimate interests of enterprises, such as the protection of innovation results. But when the regulation is more stringent, it will bring adverse effects on the development of enterprises.
How to balance the relationship between the intensity of supervision and the protection of interests is a difficult problem.
Hailin Lan et al., (2010) [56] foreign investment policies include restrictive policies and guiding policies. Some returned executives come to motherland with the introduction of funds. When local governments provide guiding policies, the more suitable the financial policies are for the returnees to invest in the country. On the contrary, when the local government adopts restrictive policies, returnees who perceive high barriers to entry are unwilling to invest.
The above inferences have not been proved by relevant empirical research literature, so future research direction can aim to the fact that how returnees to play their initiative under different regulatory systems.
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The Influence of Ownership on Returnees
The factor of ownership must be taken into account in the management problem in the Chinese context. Shanxing Gao et al., (2013) [59] On the contrary, private enterprises and foreign-funded enterprises face less political objectives and connections, and they rely more on market. For private enterprises, their access to resources is far less abundant than that of state-owned enterprises, and most of them are less competitive than multinational companies. Therefore, private enterprises will be particularly sensitive to access to resources and are eager to returnees with the dual social network and tacit knowledge.
For foreign-funded enterprises, employees may have cultural differences, which are not suitable for the management mode of foreign-funded enterprises.
Xiliang Feng (2002) [61] sorted out the pressures that employees may face in foreign-funded enterprises as follows: cultural differences, language differences, pressure to change managers frequently and so on. Therefore, returnees will rely on their own cultural embeddedness to better integrate the cultural differences between China and the other countries. Overseas social networks of returned talents will have an impact on enterprises.
Therefore, the study based on ownership can be subdivided into different forms of ownership. What paths do returnees pass to bring innovation, internationalization and other excellent performance for enterprises and whether the process of exerting superiority ability is affected are worthy propositions in the future.
Conclusions
The researches on returnee are actually combinations of previous studies. Previous studies have proved that social networks can promote innovation and internationalization of enterprises, and knowledge spillover can also promote technological innovation of enterprises. Returnees, as a special group, have not only transnational social networks, but also their special employment and learn-H. Zhang ing experience which make them bring technology spillover and knowledge spillover effects to enterprises. At present, most of the studies on returnees either study the advantages of returnees or explore the impact of returnees on enterprises and universities. Based on the literature review, the following four conclusions are drawn:
First of all, returnees have two excellent advantages: dual social networks and abundant tacit knowledge. In terms of dual social networks, the first step of research focused on that intensive social networks could effectively enhance corporate innovation performance and outputs. And then, Chinese scholars divided the social networks of returnees into domestic social networks and foreign social networks, not only separately studied different social networks for enterprises, the synergy of dual social networks was also discussed. As for inexplicit knowledge, the knowledge can be transmitted across borders and organizations to enterprises and become explicit knowledge. From the perspective of Upper Echelons Theory, tacit knowledge of returnees with various characteristics, consciousness and values can influence the strategy of enterprises.
Secondly, returnees can bring four advantages to enterprises through tacit knowledge and social network. The first is innovation. Returnees group is an important channel to disseminate tacit knowledge. Next, returnees can promote entrepreneurship or business model innovation. Overseas universities pay more attention to entrepreneurship education than domestic universities, and the domestic development environment is getting better and better. All these promote the positive effects on the performance of entrepreneurship enterprises. Moreover, internationalization: overseas experience of returnees can help enterprises explore international market. Finally, returnees can affect the strategic choice and corporate governance of enterprises.
Third, the system has great influence on the initiative of returnees. Only when the financial development reaches a certain level can overseas returnees effectively play their advantages. Domestic talent introduction policy is also an important factor to affect the development of returned talents. When returnees perceive the favorable policies, they will be more inclined to return home and start businesses, which also bring some enlightenment for government to introduce returned talents.
Finally, the direction of future research can focus on the regulation system, and specifically study how the intensity of the regulation system and foreign investment policies affect returnees to play their own advantages. In addition, ownership is also a direction worthy of study. Returnees may play an innovative role in enterprises through different paths under different ownership, which can be studied in the future. This paper makes up for the blank of the literature review on returnees. By summarizing literatures, the following problems are clarified: what advantages
returnees have, what role they can bring to enterprises, and how the system will affect returnees to play their own advantages. At last this paper puts forward possible research directions in the future.
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There are also some shortcomings in this paper. At present, there are few studies on returnees and this paper is limited to the framework established by existing research institutes. In the future, more viewpoints, perspectives and theories need to be integrated to explore the returnees in a deeper level and in many ways, so as to provide help and guidance for the vast number of returnees and enterprises in China. However, there are no relevant empirical studies to prove the point of view for the two research directions proposed in the future. In the future, relevant in-depth studies are still needed to explain various effects of returnees on enterprises.
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